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	This application form must be completed. Please make sure you 
read the accompanying information before you complete it.
This application should be returned to jagjit.brar@southhillpark.org.uk


Where did you see this job advertised?
If website, please state which website:

If press, please state which publication:
Other:

	In accordance with the Asylum and Immigration Act 1996 (amended May 2004) we are required to check eligibility to live and work in the UK. Please note that you will be requested to provide this evidence
Do you have the right to work in the UK?                                                                         YES/NO


	Position applied for:

	

	Full name:


	Title:


	

	Address:



	Postcode: 
	Country:

	Preferred contact number:
	E-mail:

	

	Present/most recent employer: 



	Job title:
	Salary:

	Dates of employment (mm/yyyy):

	Duties & responsibilities:



	Reason for leaving:

	Period of notice required:


	Secondary and further/higher education details

	Name of School/College
	Qualifications including results and grade
	Date

(mm/yyyy)

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	Give details of any other certificates held with dates: vocational training including apprenticeships, professional qualifications, membership of professional institutions etc



	Name of Institute
	Qualifications including results and grade
	Date

(mm/yyyy)

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


	Full employment history excluding current post


	Dates 

(mm/yyyy)
From  To
	Employer Name & Address details
	Job title, main responsibilities and reason for leaving

	
	
	


	Please state why you are interested in this position and give details of skills and experience. Reference can be made to voluntary work and other interests.

	

	Have you ever been convicted at a court, or cautioned by the police, for any offence which is unspent under the terms of the Rehabilitation of Offenders Act 1974? 
YES/NO

If yes, please give details:

If this position requires a DBS Check (formerly CRB disclosure) and involves contact with children/young people/ vulnerable adults you will also need to declare spent convictions. Please give details if applicable:



	If applicable to the position, please indicate if you hold a full driving licence which is valid in the UK?   YES/NO



	You may be asked to bring your driving licence with you to interview.

	

	We are serious about providing employment opportunities for disabled people and welcome applications. Do you consider you have a disability, as defined by the Equality Act 2010? For these purposes this means if you have “a physical or mental impairment which has a substantial and long-term adverse effect on your ability to carry out normal day-to-day activities.”  Those with cancer, HIV or MS are covered from the date of diagnosis.  We will guarantee an interview to all applicants with a disability who meet the essential criteria on the person specification. 
In order for us to assess your right to a guaranteed interview please indicate below whether you have a disability.                         YES/NO



	

	References:

Please give the names and addresses of two people who will provide a reference.  At least one should be from your current/last employer, but references from school/colleges are also acceptable. If you give a home address for a referee, please indicate which employer or school/college they represent.

For posts in contact with children/young people or vulnerable adults employment references will not be accepted from relatives or people writing solely in the capacity of friends.



	1.


	2.

	Tel no:


	Tel no:

	Email:
	Email: 

	Position held:
	Position held:

	May we contact prior to interview?  YES/NO

	May we contact prior to interview?  YES/NO

	In what capacity does the referee know you? 

(e.g. Your manager, your colleague, HR department, community leader etc)

	In what capacity does the referee know you?
(e.g. Your manager, your colleague, HR department, community leader etc)



	For positions working with children/ young people or vulnerable adults we aim to take up references prior to interview. We encourage you to give permission, but will respect your decision if you decide against it.


	If you have any future commitments which might affect whether you will be able to attend for interview, please detail here:




	Declaration

	I declare that all the information set out in this application form is true in all respects and I understand that false information may render me liable for dismissal if I am appointed. 

I consent to South Hill Park processing sensitive personal data relating to me for the purposes of managing my application, provided that such processing is in accordance with the Data Protection Act 1998.
Signed
                                                          Date
If you are completing this form electronically, you will be asked to sign if you are invited for interview



	



